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Abstract
The purpose of this exploratory study is to examine the relationships between four skeptical personality characteristics and to look at what characteristics are most closely related to auditors’ skeptical behaviors.

Despite the importance of professional skepticism in the auditing literature, there is a lack of consensus and empirical data on how skeptical disposition is measured and the extent to which such measures map with auditor behaviors. Gaining insight into factors that lead to desired skeptical behaviors forms the basis for auditor training, guidance in audit tools, and can be used as a starting point for future research. 
Four widely recognized factors from the psychology and auditing literatures are compared: (1) interpersonal trust; (2) suspension of judgment; (3) locus of control; and (4) a comprehensive professional skepticism scale. Moreover, the influence of strength of management control philosophy on the relationship between skeptical characteristics and auditor behaviors is studied. 
An experimental study is conducted to address these issues involving a sample of 376 auditors from offices of the Big Four auditing firms in the Netherlands with experience ranging from staff to partner level. 

The results show that the strength of the effects on skeptical behaviors is different across personality characteristics. Overall, interpersonal trust appears to have the highest explanatory power in predicting skeptical behaviors. 

